Contrapartida
De Computationis Jure Opiniones
Número 8025, 6 de mayo de 2024 

E
n las conclusiones del artículo Does the risk aversion of accountants matter? Female rank-and-file accounting employees and internal control quality, escrito por Chuchu Liang, Ben Lourie, Alexander Nekrasov, publicado por Journal of Accounting and Public Policy 45 (2024) 107194, se lee: “Accountants are instrumental to internal control over financial reporting. Yet, little is known about the relationship between the characteristics of the firm’s accounting employees and internal control quality. In this study, we posit that the risk aversion of accounting employees plays an important role in imposing discipline on the internal control process. We use novel employee data at the level of the firm’s accounting function to examine whether the risk aversion of a firm’s accountants, as proxied by their gender, is associated with a lower likelihood of internal control weaknesses. ―We find evidence consistent with this prediction. Firms with a higher proportion of female accountants are less likely to have internal control weaknesses. This association is incremental to other employee characteristics of the firm’s accounting function, the gender of executives, directors, and audit committee members, as well as various determinants of internal control quality. In contrast, female non-accountants are not associated with internal control weaknesses, mitigating the concern that the observed association is spurious. Our results are robust to using the entropy balancing approach, the instrumental variable approach that exploits variation in the external supply of female accountants, and the Oster test that examines the sensitivity of results to potential omitted variables. We also corroborate our results by showing that having more female accountants is associated with fewer financial restatements and higher accruals quality. Furthermore, we provide evidence on other employee characteristics of the firm’s accounting function. Firms with more experienced and higher quality accounting employees are less likely to have internal control weaknesses. ―We envision promising research avenues that utilize our granular data on rank-and-file employees. For example, the gender composition of a firm’s workforce may be informative about the firm’s investment strategy and risk profile. Similarly, the gender composition of various positions within a firm may influence corporate outcomes related to those positions. For example, the gender composition of a firm’s employees in tax-related positions may play a role in shaping the firm’s tax planning behavior, while the gender composition of a firm’s engineers may have an impact on the firm’s innovation activities.” Nosotros pensamos mucho tiempo en que las mujeres tenían mejores actitudes éticas, lo cual nos hacía pensar que el mundo mejoraría, Ahora sabemos que esa afirmación es general pero no absoluta. Encontramos contadoras muy capaces de hacer barbaridades. Hay elementos de la inteligencia emocional que deben examinarse. En todo caso hay todavía mucho machismo mundial. Ahora nos parece indudable que la personalidad determina los comportamientos, por lo que los procesos sicológicos y aún siquiátricos en la selección para enganchar y promover son esenciales.
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